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Press Release from the International Federation of Actors
Gender Stereotypes are still prevalent in film, television, theatre and radio in Europe:
“While for male performers ageing is often an advantage, female performers are dismayed to see the quantity and quality of the roles they are offered diminish the older they get. And it is appalling that when they work they earn less than their male colleges”. (Liv Ullmann, Norwegian actress)

Despite efforts at EU level to eliminate gender stereotypes and promote gender equality in employment, women performers across the EU continue to struggle for decent work. A new European Commission-funded Study shows that women performers across the EU perceive their gender as an ongoing source of disadvantage in their professional lives, particularly as they get older. This study, “Age, Gender and Performer Employment in Europe”, was produced within the framework of a year-long research project led by the International Federation of Actors (FIA). 
FIA is an international non-governmental organisation representing performers’ trade unions, guilds and professional associations around the world. It voices the professional concerns and interests of actors (in film, television, radio, new media, theatre and live performance), broadcast professionals, dancers, singers, variety and circus artists and others. It brings together more than 100 member organisations from all over the world. The European group within the organisation (EuroFIA) received funding from the European Commission to carry out this work. 

The study was carried out by Dr. Deborah Dean, of  the Industrial Relations Research Unit of Warwick University, UK, which is part of the European Industrial Relations Observatory network of leading research institutes. The principal study method was an online questionnaire, which was  made available in a variety of languages to performers across the EU, through the EuroFIA member unions. The responses (46% Male and 54% Female) constitute a unique snapshot of the professional experience of performers in Europe. 
The study sought to establish an overview of how gender and aging impact on the employment conditions of performers: quality and variety of the work available to them; career length; income levels etc. Surprisingly, despite the variety of cultural traditions, the results were very consistent across the EU. The findings are particularly disquieting in light of the fact that performing is a “gender-integrated” career (ie: exactly the same task is carried out by men and women and this has been the case for hundreds of years) – yet inequalities persist. Some of the key findings of the report are:

· In general, men have longer careers as performers than women.  Men as a group are spread more evenly than women as a group across ages, career categories, length of time as a professional performer and income categories.  Women are more concentrated in the younger age groups - over a fifth more indicate that they work infrequently with little choice of employment opportunities.
· Most performers earn very little from their work (and 5% of both genders earned nothing from performing in 2006-7), but there is a greater proportion of women in the lowest income group and a smaller proportion in the highest income group. This is certainly related to regularity of access to work and size of roles.
· One of the clearest findings was that women saw their gender as disadvantageous to them along every dimension (number and variety of roles, pay, ageing, ‘type’ most often cast as).  In contrast, men performers saw their gender either clearly as an advantage or else as not either an advantage or disadvantage.  
· Both women and men saw age as disadvantageous to them in getting work.  However, an overwhelming majority of women see ageing as a disadvantage whereas men are more evenly split,  and half see it as an advantage. 
· Men and women have notably different perceptions of the way their gender and age are represented in performing work.  Men are overwhelmingly positive about what they see, whereas women are far more negative.  This in turn has implications for different opportunities for access to work and career longevity.

These findings are critically important for professional performers, but are also critically important for workers in wider society.  The EU ‘Roadmap for Equality between women and men 2006-2010‘ highlighted ‘Elimination of gender stereotypes’ as a priority for EU action.  Gender stereotypes are seen as central to unequal outcomes in employment and pay.  The elimination of these stereotypes in education, training and culture is seen as a key factor in achieving other aims such as equal economic independence for women and men.  
Speaking at the project launch, Jean Rogers (British actress and Vice-president of Equity, UK) reflected that:  
“The same investment goes into training male and female performers, but through the lack of adequate portrayal of women and their roles in society, their work opportunities begin to peter out after the age of 40, unlike their male counterparts.” 
On the same occasion, Agnete Haaland (Norwegian actress and President of FIA) said
 “Art can and must change our perception of each other – not only reinforce the status quo. Art must also create new images to change our perception of gender to enhance the role of woman in cultural, economic, social and political development. Portrayal of women in the repertoires promoted by theatres, television and cinemas have a significant impact not only on their image and perception by the public, but also and above all on their employment opportunities” 
FIA will use the strong findings of the study to raise awareness on the challenges facing women performers in Europe, particularly as they get older. They will also use it as a springboard to tackle this problem both artistically and politically in order to improve employment opportunities for performers and change gender portrayal across the EU.

For more information, please contact Dearbhal Murphy, Deputy General Secretary of FIA

 dmurphy@fia-actors.com
Tel: 0032 (0)2234 5653
The study freely available for download in English, French, German and Spanish from the FIA website: www.fia-actors.com
