Advertisement showing rows of babies:

Voice over:

"The babies you are hearing have been born with something that affects more people than malaria, cancer, or even HIV and AIDS. Because of it, many of them will be denied an education and condemned to a life of poverty. Thousands of them will be killed. Millions more will be victimised and abused. Because all these babies have one thing in common--they're female. Support Trocaire's Lenten campaign to help end gender inequality.”
Let me give you some more figures before I tell you about this ad that you have just seen.
70 per cent of people living in poverty and 66 per cent of those who can’t read or write are women. 

Worldwide, women earn 69 per cent of male wages. There is no country where women earn the same as men. 

A total of 70 per cent of refugees and displaced people are women. 

Women produce nearly 80 per cent of the food on the planet, but receive less than 10 per cent of agricultural assistance 

In 2006, more than twice as many young women were living with HIV as young men
 Just before International Women’s Day 2007. Trócaire, which is a conservative body, the official overseas development agency of the Catholic Church in Ireland. Launched this ad as part their Lenten campaign, which was for gender equality.
The Broadcasting Commission of Ireland (BCI), after receiving concerns from Today FM, ordered radio and TV stations to take the 30-second commercial off-air. It was pulled from more than 20 radio stations and a number of TV stations. Trócaire suspects that the real offence was in a petition on its website lobbying the Government to implement UN equality initiatives.

BCI decided that this made the ad ‘political’ under the Radio and Television Act 1988 (“No advertisement shall be broadcast which is directed towards any religious or political end or which has any relation to an industrial dispute.”) and they proceed to ban the ad.

 It was an outrageous decision and - though challenged - has huge implications on a number of fronts.
The Irish legal system is a common law system comprised of four sources of law including the Irish Constitution, case law from the courts, legislation, and European Community Law. The Irish Constitution contains a general equality provision that allows the State to give "due regard to the differences of capacity, physical and moral, and of social function" between men and women (Article 40.1). Two provisions in the Constitution (Articles 41.2.1 and 41.2.2) recognize a unique role for women in the home and as mothers. Therefore, there is an emphasis in official state policy on the role of women as mothers and caregivers, affecting women's family life, employment, as well as reproductive freedom.

Ireland has accepted the Beijing Declaration and Platform for Action from the Fourth World Conference on Women and introduced in recent years major pieces of equality-based policies and legislation. These include the Employment Equality Act1998 and the Equal Status Act2000 which prohibit discrimination in both employment and non-employment areas on nine grounds, including gender, marital status, and family status. The new legislation created two new institutions - The Equality Authority, which is given powers to combat discrimination and to promote equality and the Office of the Director of Equality Investigations where the equality officers hear most of the cases taken under the legislation.

Other legal reforms in Ireland that have affected women included amendments and enactments of the Family Law Act1995, the Family Law (Divorce) Act1996 and the Domestic Violence Act1996. Ireland has also developed and implemented the National Action Plan for Gender Equality for 2000-2005. The introduction of new equality legislation and new infrastructural developments are significant for the achievement of gender equality in Ireland. The enactment of new legislation established new rights, created the institutional supports for accessing those rights and has enabled an approach to tackling inequalities.

The European Union has also been of critical importance in developing policy goals that have attached priority to measures to combat inequality for women in Ireland. Advances made by women have been to some extent fostered by the obligations imposed by the EU on the Irish Government. Rights have been secured by Irish women through the legislative and policy tools, including the introduction of equal pay, of improvements in maternity leave and of parental leave. However, there do remain discrepancies, particularly in regards to women's reproductive health, restrictive abortion laws and related polices.
(The way I have written this speech is a bit like a jigsaw puzzle. Please stay with me and I hope in the end all these pieces will fit together and form a clear picture.)
A doctor friend of mine recently returned from Rwanda where as you all know
The 1994 genocide left the country in tatters, its future fraught with uncertainty. Of the more than 800,000 people killed, most were men and boys. Rwanda's remaining population was 70 percent female. Fast-forward to the present day: The economy has revived and is holding steady. Major road arteries between cities and outlying villages, which were destroyed, have been rebuilt. Schools, housing and hospitals have been rebuilt. Today, the Rwandan lower house of Parliament is 51% female, the highest percentage of women in any parliament worldwide. Girls are attending school in record numbers.

The women of Rwanda are behind one of the most inspiring comeback stories of national transformation in recent history. And while their story is dramatic, it's not unique. Indeed, in the field of international development, women have emerged as the not-so-secret secret to changing the world.
Provocative images of women's partly clothed or naked bodies are especially prevalent in advertising. 
Coming in on the tube from the airport, you see 100’s of advertisements that are guilty of the sexualisation of women. Their bodies, or parts of their bodies, are used to sell everything alcohol, cars, holidays and chocolate.This is an age old problem that has an impact on how difficult it can be for women to be perceived as a complete person.

The NUT carried out some research on the growing difficulty for women teachers to establish authority in a classroom of young males. They found that advertising made a major negative contribution to how these young men perceive women.

 Children Now reports that 38 per cent of the female characters in video games are scantily clad, 23 per cent baring breasts or cleavage, 31 per cent exposing thighs, another 31 per cent exposing stomachs or midriffs, and 15 per cent baring their behinds
Show diagram and research of:
The Irish Playwrights and Screenwriters Guild
A number of questions arise in examining the under-representation

Of women in the statistics for the year we have examined.

Of the 189 writers with credits on produced work in the

year under review, 76 (42%) are women.

This percentage is considerably better than that reported

by the Writers Guild of America for the United States

industry in 2007 where the percentage of women working

in film and television as writers is reported as 25%.

However when the figures are broken down the differences

with the United States is considerable. The WGA reports

that 27% of writers in television are women and 19% in film

are women. In our figures more than 50% of television in

Ireland is written by women but the involvement of women

in film is lower that the US figures.

Figures from the United Kingdom state that 53% of those

who report their main occupation as writing are women

but only 26% of those who say they write film are women

and only 15% of films have credited women writers.

As demonstrated in this report, the percentage of women

writing feature films in development in Ireland is about

20% per annum and credits on produced films are less

than 10%.

We have looked at this question from two other

perspectives.

Firstly we have broken the overall figure into the four

categories of work.

GENDER BREAKDOWN OF PRODUCED PROJECTS OF +25
This shows that women writers are better represented in

produced television than in feature film made in this year.

Gender representation

Taking this one step further it’s clear that women writers

are in a substantial majority in the writing of long-running

series (Fair City and Ros na Run).
GENDER BREAKDOWN OF PRODUCED

TELEVISION DRAMA OF +25
Women are least well represented in produced feature

film, with only one in twelve in the year under review

written by a woman.

Relating this to projects in development we find that in

feature film development in the year under question some

20% of projects were written by women. This seems to be a

more or less consistent percentage for a number of years.
GENDER BREAKDOWN OF FILM BOARD

DEVELOPMENT RECIPIENTS
We are unable to say whether the percentage of women

selected for development funding reflects a similar

percentage of the number of applicants (or whether

the number of projects submitted to the Film Board by

production companies reflects the number of pitches made

to them by women writers), but we can clearly say that

women with projects in paid development as feature films

are significantly less likely to succeed in having their films

produced than men in the same situation.
End of  IPSG research.

Our industry contains a most glaring contradiction.If we were to go around this room of practitioners on accessing our own collective image what words would we use? Progressive, liberal, non judgemental, tolerant, etc.

We would consider ourselves to be non- racist, non -sectarian, definitely non- sexist etc.

The creative mind by it very nature must be free, open to new ideas and to change. We hold aspirations that our best work challenges and questions and in some way push our society forward.

Yet, those who control our industry embrace none of these ideas. Where else would you find the kind of statistics that we are bringing forward at this conference. In many cases our industry is used to put forward some of the most reactionary ideas.
Bird’s eye view a women’s organisation which has a very successful festival of women’s film here in London printed the following:
“Women make up only 7% film directors and 12% screenwriters. In a world so influenced by the medium of film, that's a crazy and concerning imbalance.”
"The U.S. Senate is more progressive than Hollywood. Female Senators: 9%, Female directors: 4%." That's according to a study undertaken at San Diego State University, and it suggests the extent to which the ideas that radiate off theatre screens and into our culture are still almost exclusively the ideas of men.
Women In Film & Television International (WIFTI) is a global network comprised of some 37 Women In Film chapters* worldwide and over 10,000 members dedicated to advancing professional development and achievement for women working in all areas of film, video, and other screen-based media.

 The Irish chapter, of which I am the chair, which has about 100 members, has as its primary aim  in the last few years  to develop mentoring programmes for new comers into the industry and to build WFTV Europe.

As part of this work we have organised some film festivals. For example a festival of French women’s work in Dublin and a reciprocal festival in Paris of Irish women’s work.
 Just as an aside. In Paris the Irish ambassador (a woman) Ann Anderson opened the festival and in her speech noted that no woman had ever won an Oscar for directing. The audience were shocked and I think believed she was wrong, but she was right.  In fact, only two have ever been nominated -- Lina Wertmüller for "Seven Beauties" in 1976 and Jane Campion for "The Piano" in 1993.

These festivals were very successful, in letting people see work that they otherwise have very little opportunity to see, to meet each other and break down barriers, and to realise that a collection of women’s film covers quite different thymes than a collection of film made by men.
Gender equality is achieved when women and men enjoy the same rights and opportunities across all sectors of society, including economic participation and decision-making, and when the different behaviours, aspirations and needs of women and men are equally valued and favoured
This for me is a key issue that women have a different voice and different stories, stories that must be told. Without this development, where women are writing film, directing film and of course playing major roles, hence putting forward women’s perspective, in film, we collectively can not go forward in a progressive way, in a way that embraces equality. 
	

	


