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Joint Declaration
Dubrovnik, 27 February 2010 

The performing arts are central to the identity of the European Union and to the cultural and economic health of its member states;

The social partners within the sector have a shared interest in cultural benefits throughout the European Union and full realisation of the aims of the UNESCO convention on the protection and promotion of cultural expressions;

They are equally committed to ensuring the continuing vitality and quality of the performing arts;

The European social partners in performing arts believe that,
1) All member states should recognise the necessity of employers’ associations and trade unions, and the mutual recognition between employers and workers;
2) To strengthen social dialogue we need strong employers’ associations and strong unions who are able to negotiate collective agreements. Collective agreements should involve all parties to social dialogue with the aim of covering all workers rights regardless of their employment status;
3) In the present economic context, the financing of the performing arts must be guaranteed to provide for a genuine and sustainable environment for the sector and boost further growth and employment. Thus the sector must be included in the economic recovery plans;
4) Social dialogue should be developed and strengthened in the public and the commercial sectors in those countries where it is absent;

5) The improvement of health and safety in the live performance sector is key including implementation of the EC2003/10 Directive as concerns the protection of workers in the music and leisure industries.
To promote and improve social dialogue in Southern Europe, PEARLE and EAEA recommend

a) The European Union

Support employers’ association and trade unions in the performing arts in countries of Southern Europe to increase their capacity to better reach out to their potential affiliates;
Encourage governments to create favourable conditions for an autonomous bi-lateral social dialogue in the countries of Southern Europe;
Stimulate the international exchange between countries of Europe as regards best practices of the organisation of labour and management and of social dialogue;
Support the professional career development of performing arts workers through life-long vocational training and reconversion schemes for older musicians and dancers. 

Encourage member states to comply with article 14 of the EC Directive 2003/10. 

b) Governments of the countries in Southern Europe

Give the management the freedom and independence to jointly initiate social dialogue and to be a real partner in bi-partite and tri-partite social dialogue;

Encourage and allow management and labour to organise, in particular as regards employers’ in the public live performance sector and freelance/self-employed workers;
Create favourable conditions for an autonomous social dialogue in the countries of Southern Europe;
Encourage the development of social dialogue in the public and commercial sector including the tourism industry;

Adopt an integrated approach between the Ministries of Labour/ Social Affairs and the Ministry of Culture to create a coherent social dialogue in the live performance sector;
Consult management and labour when transposing and implementing EU legislation which has an impact on the sector;
Develop further the regulatory framework which enables the sector to develop its full potential as part of the culture and creative industries and to contribute to local economic and social development and involve closely employers and trade unions.
Engage social partners in the drafting of a national code of conduct to meet the requirements of EC Directive 2003/10.

c) Employers and employers associations in Southern Europe

Create employers’ organisation to defend collectively the interests of management;
Create partnerships with management from neighbouring sectors (cultural and creative industries, tourism as relevant etc.); 
All employers including those who are publicly appointed should be free to set-up and participate in employers associations. 

Establish a regular dialogue with colleagues from different European countries to exchange best practices and discuss themes of common interest;
Seek support from employer colleagues in other countries and their organisations;
Assist governments in setting up an independent social dialogue (bi-partite and tri-partite);
Identify solutions to set up a coherent and accessible system for professional career development, including life-long vocational training schemes and professional reconversion schemes.
Encourage their government to start consultation without further delay with a view to establishing a code of conduct as required by EC Directive 2003/10.
d) Workers and trade unions in Southern Europe 

Develop strategies on how to reinvent as trade unions, carrying out a new and relevant role and especially how to better reach out to potential affiliates, especially younger performing arts workers;
Develop coordination and cooperation with other trade unions inside the sector, at home and abroad to define strategies on how to defend better the interest of all workers in the sector (incl. freelance/self-employed);
Develop strategies with national employers and employers’ organisations to develop an independent bi-lateral social dialogue at national/regional and establishment levels;
Identify solutions to set up a coherent and accessible system for professional career development, including schemes for life-long vocational training and professional reconversion.
Encourage their government to start consultation without further delay with a view to establishing a code of conduct as required by EC Directive 2003/10.
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